Town of Wellesley
Board of Health Meeting (online remote)
Meeting Minutes
Thursday March 16th, 2023, 3:00 PM

Present

Board:

Marcia Testa Simonson, MPH, PhD, Chair
Linda Oliver Grape, PA-C, MPH, Vice Chair
Shira Doron, MD, FIDSA FSHEA, Secretary

Staff:

Cheryl Lefman, MA, Community Health Coordinator, Retired
Jhana Wallace, MPH, Community Health Coordinator
Deadra Doku-Gardner, MS, Administrator

Lenny Izzo, Health Department Director

Ann Marie McCauley, RN, Public Health Nursing Supervisor

In attendance:
Christina Dougherty, Advisory Liaison
Beth Sullivan Woods, Select Board Liaison

The meeting was called to order at 3:03 PM

1. Board of Heath vote on a position statement on Town Meeting Warrant Article 17.

a. Dr. Testa Simonson explained Warrant Article 17: A request for $100,000 to
conduct a Diversity, Equity, and Inclusion (DEI) audit.

b. Shira Doron shared on Zoom her draft statement:



Dr. Testa Simonson presented a document with language for a position
statement which included a background section and a phrase to clarify that no
vulnerable groups missing from the Article 17 resolution would imply exclusion.

. The Board revised the statement integrating the comments (see Attachment 1).

Dr. Testa Simonson made a motion to approve the presented document as the
Board



voted yay. Linda Grape Oliver had to leave at 3:55 PM and was not present for
the vote. Given a quorum of 2, the motion passed.

3. Topics not reasonably anticipated by the Board prior to posting.

a. Dr. Testa Simonson made a motion to assign the position of Board of Health Vice
Chair to Ms. Oliver Grape, and the position of Board of Health Secretary to Dr.
Doron. Dr. Testa Simonson and Dr. Doron voted yay. The motion passed. Linda
Grape Oliver had to leave at 3:55 PM and was not present for the vote. Given the
qguorum of 2, the motion passed.

4. Adjournment

a. The meeting was adjourned at 4:07 PM
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Attachment 1: Board of Health Position Statement in Response to 2023 Warrant Article 17

Background: At the very foundation of public health is the recognition that the most
vulnerable, helpless, weak, disenfranchised, isolated, persecuted and infirmed among us
require the help, caring and support of those more fortunate. Public health servants throughout
history have sought to eradicate scourges that have plagued humanity, often putting their own
lives in danger. These scourges, whether from cancer, cardiovascular disease, poverty, violence,
malnutrition, addiction, mental illness, infectious diseases or natural and man-made disasters
can strike anyone at any time. However, through research and practice, public health
disciplines, such epidemiology, can help identify those exposures and the physical, behavioral
and social determinants that result in greater risk for some than others. Epidemiologic data can
be used so that preventative measures and treatments can mitigate the negative impact on the
quality and quantity of life according to individual risk.

Over 75 years ago, the World Health Organization defined “Health” as a dynamic state of
complete physical, mental, spiritual, and social well-being, and not merely the absence of
disease. Public health is the art and science of protecting and improving the health of a
community through an organized and systematic effort that includes education, research,
assurance of the provision of health services and protection of the public from exposures that
might cause harm. Public health is what we as a society do collectively to help assure those
efforts.

Position: The framers of the 2023 Annual Town Meeting Warrant Article 17 and the embedded
Resolution entitled “Anti-Racism and Anti-Bias Resolution” make a forceful stand emphasizing
what they believe we as a society and the Town of Wellesley can do collectively to assure the
optimal conditions in which people may achieve equitable health and well being.

With reference to the statements above and not to the exclusion of any unmentioned at-risk
population subgroups in the Article 17 Resolution, the Wellesley Board of Health supports
Diversity Equity and Inclusion (DEI) initiatives in our community including the allocation of
$100,000 to collect information consistent with the science of epidemiology to help further



identify harmful exposures and potential mitigation strategies to improve health and wellbeing
for the most vulnerable among us. Policies, programs, and practices that center equity improve
the health and wellbeing of all of our residents. The Wellesley Board of Health supports the
Town’s DEI efforts and Article 17 — the Anti-Racism and Anti-Bias Resolution and Equity Audit
Funding Request at Annual Town Meeting.



Attachment 2: Wellesley Health Department Proposed FY24 Organizational Chart and Current Job Classifications
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Abbreviations and Notes

Numbers in parentheses after main title is the FY23 Job class and after individual title [e.g., PHN (1.0)] indicates Full time equivalent value.
Public Health Nurse (PHN), Community Social Worker (CSW), Licensed Independent Clinical Social Worker (LICSW), Licensed Social Worker, LSW Human
Relations Service (HRS), Registered Nurse (RN). Environmental Health Specialist (EHS) — Levels 1 and 2, Senior Administrator (ADM), Community Health

Coordinator (CHC) ,Law Enforcement Clinical Support (LECS)
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